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Aontroim

Cumann Luthchleas Gael

County Antrim GAA

Job Description

Job Title:

County Games Development Administrator (GDA)

Location:

County Antrim GAA (Based at Casement Pk)

Responsible to:      County Antrim GDM & Antrim County Secretary

Salary:
        circa £14K
Duration of Post:
Initially for a one year period, with the possibility of extensions (Probationary period 6 months)

1.   Job Purpose


The Grassroots to National Programme aims to: 
 1) Increase Participation in Gaelic Games








2) Improve Playing Standards

The GNP provides for Games Opportunities, Skill Development Initiatives, Education Programmes and Support Initiatives that have been developed to meet strategic needs as identified through National, Provincial and County Games Development Committees.

Annual Work Programme.
The work to be undertaken by each Games Development Administrator will be set out in conjunction with the Antrim Coaching & Games Development Manager on an annual basis and in accordance with the strategic aims.  
2.  Main Areas of Responsibility

The Games Development Administrator (GDA) is responsible for the implementation of the Grassroots to National Programme (GNP) as it applies to the County, as follows:

A. Games Opportunities
Organise, coordinate and implement (where necessary) Games Opportunities appropriate to the age and ability of the various playing sub-groups to provide a regular programme of games as outlined in the Pathway to Elite Performance (PEP). Utilise all available facilities (e.g. Community Greens, Indoor Arenas, Synthetic and Floodlit Centres etc) in the provision of games to maximise participation in Gaelic Games.

Child/Primary (4-12 years)

· Organise, co-ordinate and implement (where necessary) Go Games Blitzes at Under-8, 10 and 12 within the Club, School and Community environments. 

· Organise, co-ordinate and implement (where necessary) further Games Opportunities appropriate to the age and ability of the various playing groups up to Under-12, e.g. Street Leagues, Games on the Green, Small-Sided Games etc 

· Organisation of Exhibition Games in conjunction with Cumann na mBunscol

· Ensure that a child-centred approach is promoted and emphasised in the running of all child related Games Opportunities.

Youth/Post-Primary (13-18 years)

· Organise, co-ordinate and implement (where necessary) Super Touch (i.e. Recreational) Blitzes at youth and post-primary level within the Club, School and Community environments. 

· Organise, co-ordinate and implement (where necessary) further Games Opportunities appropriate to the age and ability of the various playing groups within the youth age group, e.g. Small-Sided games etc.

· Promote the continued participation of youth players in Gaelic Games.

Adult/Third Level (18 + years)

· Organise, co-ordinate and implement (where necessary) Skill Abú (i.e. Recreational) Blitzes at adult and third level within the Club, College and Community environments. 

· Organise, co-ordinate and implement (where necessary) further Games Opportunities appropriate to the age and ability of the various playing groups within the adult age group, e.g. Small-Sided games etc.

· Promote the continued participation of adult players in Gaelic Games.

B. Skill Development Initiatives

Organise, coordinate and implement (where necessary) Skill Development Initiatives appropriate to the age and ability of the various playing sub-groups to support the improvement of playing standards as outlined in the Skill Through Effort Project (STEP). Utilise all available resources (e.g. Coaching Publications, Training Aids, Modified Playing Equipment) in the implementation of skill development initiatives  to optimise playing standards in Gaelic Games.

Child/Primary (4-12 years)

· Organise, co-ordinate and implement (where necessary) Nursery Programmes, Coaching Classes and Skill Challenges (U-Can Awards) within the Club and School environments. 

· Organise, co-ordinate and implement (where necessary) GAA Cúl Camps.

· Ensure that Skill Development Initiatives are implemented in an environment of support, learning and fun. 
Youth/Post-Primary (13-18 years)

· Organise, co-ordinate and implement (where necessary) a County Coaching Academy Programme  - Schools of Excellence (U. 14/15) and Development Squads (U. 16/17) to support the development of talented players as required by the County, and in accordance with recognised Best Practice.

· Organise, co-ordinate and implement (where necessary) Coaching Classes and Skill Challenges (Skill Star Challenge) within the Club and School environments. 

· Ensure that Skill Development Initiatives are implemented in an environment that facilitates both challenge and achievement, and with due consideration to the various external pressures experienced by youth players.

Adult/Third Level (18 + years)

· Organise, co-ordinate and implement (where necessary) a County Coaching Academy Programme  - Rookie Squads (18+) - to support the development of potential adult inter-county players as required by the County, and in accordance with recognised Best Practice.

· Ensure that Skill Development Initiatives are implemented in an environment of increasing intensity to prepare players for elite competition, and with due consideration to the various external pressures experienced by adult players.

C. Education Programmes
Organise, coordinate and implement (where necessary) Education Programmes appropriate to the requirements of Coaches, Administrators and Referees to fulfill their various functions in a Games Development context as outlined in the Coach Administrator and Referee Education (CARE) and Applied Lifelong Learning (ALL) Programmes. Utilise all available resources (e.g. Coaching Publications, Training Aids, etc) to support the development of competencies in Games and Player Development.

Coach Education

· Organise, coordinate and implement (where necessary) the Coach Education Programme to support the development of coaches in the Club, School and Community environment.

· Ensure that Coaches of teams and squads meet licensing and certification requirements where outlined by National or local policy.

· Promote the CEP to Clubs and Schools

Administrator Education

· In conjunction with the County Development Officer organise, coordinate and implement (where necessary) the Administrator Education Programme to support the development of administrators in the Club, School and Community environment.

· Promote the AEP to Clubs and Schools

Referee Education

· In conjunction with the County Referee Coordinator organise, coordinate and implement (where necessary) the Referee Education Programme to support the development of match officials.

· Organise, coordinate and implement (where necessary) the Young Whistler and Young Referee Courses at Primary and Post-Primary School respectively.

· Promote the REP to Clubs and Schools

· In conjunction with stakeholders and competition control bodies provide appropriate opportunities for developing match officials to progress.

Applied Lifelong Learning

· Organise, coordinate and implement (where necessary) a series of workshops to compliment the CARE Programme

Code of Best Practice for Youth Sport

· Organise, coordinate and implement (where necessary) Code of Best Practice for Youth Sport courses as part of the CEP accreditation requirements.

D. Support Initiatives
Support the development of a sustainable sports system by identifying, recruiting and training key personnel within Clubs, Schools and Counties to effectively discharge the various Games Development functions as outlined in the Basic Administration Structure (BASe). 

Club

· Support the development of a Club-School link between each Club and its local Primary Schools and Post-Primary Schools

· Support the appointment of a Club Coaching and Games Coordinator in every Club

· Advise and support Clubs in the development of Club Plans, particularly in the area of Games Development (Coaching structures, Player Development, Education etc). 

· Visit every Club at least twice annually to support, plan and monitor development.

School

· Support the development of In-School Coaching by identifying, recruiting and training Coaches from key groups within the Club and community (TY/Post-Primary, Third Level, Parents etc)

· Support the development of In-School Coaching by implementing an exit strategy for support personnel and training Teachers or local Club members to sustain and develop the role. 

Division/County

· Provide back-up advice and support to County Team Managers at Adult and Underage Level.

E.  Operational Responsibilities (Administration, Promotion, Partnerships etc)
· Plan, Monitor and Record ALL activity to facilitate the revision of strategic goals and the evaluation of the effectiveness, efficiency and the value-for-money of initiatives. 

· Undertake and monitor financial transactions in accordance with a prepared budget. 

· Conduct an Annual audit of Clubs and Schools in relation to Player Development, Coaching Standards, Facilities and Resources

· Establish key lines of communication with Clubs, Schools and relevant Community groups.

· Ensure up to date and accurate personnel contact details are maintained and available to all Games Development personnel

· Maintain effective partnerships with key local stakeholders, partners, other agencies and sponsors, i.e. LSP, County Council etc

· Attend meetings, seminars, training programmes relating to the implementation of the GNP and the development of the GDA role.

· Complete any other duties as may reasonably be assigned by the County Games Development Manager, Designated Co. Officer or the County Games Development Committee.

The Games Development Administrator is responsible for the implementation of the GAA’s Grassroots to National Programme (GNP) within a region of a County or for a particular code within the whole County. 
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